
 

EXECUTIVE CORPORATE OFFICER COMPENSATION POLICY 

ADOPTED BY THE ANNUAL GENERAL MEETING OF 23 MAY 2018 

 

Pursuant to Article L. 225-37-2 of the French Commercial Code, the executive compensation policy 
defines the principles and criteria for calculating, distributing and allocating the fixed, variable and 
exceptional components of the aggregate compensation of Antalis’ executive corporate officers and 
benefits for their term of office.  

It is reviewed on an annual basis by the Nominations and Compensation Committee which submits 
its recommendations to the Board of Directors and aims to define appropriate criteria that ensure, 
over both the short and long term, the best possible alignment of compensation for executive 
corporate officers with shareholder interests and the related recommendations in the AFEP-MEDEF 
Code. 

 

The Chief Executive Officer 

The Chief Executive Officer receives fixed compensation which reflects his experience and his 
responsibilities in defining and deploying the Group’s strategy. This fixed compensation is reviewed 
by the Board every year but, in accordance with the AFEP-MEDEF Code, it only changes over a 
relatively long period of time. 

He also receives variable compensation calculated in accordance with quantifiable and qualitative 
criteria set each year by the Board of Directors on the recommendation of the Nominations and 
Compensation Committee. This variable compensation may be awarded up to a percentage of his 
fixed compensation, defined as the target value. This target value is equal to a maximum of 100% of 
his fixed compensation. The target value is adjusted according to the achievement by the Chief 
Executive Officer of objectives regarding quantifiable and qualitative criteria that are set by the Board 
at the start of the year, generally based on the budget for the year in question. They may be purely 
financial criteria or criteria relating to the accomplishment of a particular objective, for example 
associated with the completion of a transaction regarded by the Board as important or a priority for 
the Group. They are weighted according to the importance of each criteria in terms of the development 
of the Group’s key strategic and financial focuses. In all cases, the quantifiable criteria will 
predominate. 

Exceptional compensation may also be allocated to the Chief Executive Officer, resulting in the variable 
part of his compensation exceeding its target value, if justified by events. Such exceptional 
compensation is determined at the discretion of the Board of Directors in accordance with the 
recommendations of the Nominations and Compensation Committee.  

If he is also a director of the Company, the Chief Executive Officer receives attendance fees for his 
duties, in the same way as any other Company director, without any particular additional 
compensation. 

The Board of Directors may also decide that in the event of termination of his office, the Chief 
Executive Officer will receive a severance payment, possibly combined with a non-competition clause, 
under the conditions laid down by the AFEP-MEDEF Code, to be submitted for the approval of the 
Shareholders’ Meeting as a related-party agreement. 

The Company may also decide to provide its Chief Executive Officer with a supplementary benefit 
plan. 

Within the scope of a share award plan, the Chief Executive Officer may be allocated rights to shares 
subject to demanding performance conditions. These conditions are generally linked to the objectives 
contained in the Group’s long-term business plan, but some of them may also concern the 
achievement of a particular objective.  

   



 
 

Such rights may only be allocated to executive corporate officers in proportion to the authorisation 
decisions made by the shareholders at the Annual General Meeting (i.e., 15% of the total number of 
allocations approved) and with applicable holding conditions ensuring that the beneficiaries’ interests 
remain in line with those of the Company’s shareholders.  

Lastly, the Chief Executive Officer may have access to a company car (without a driver) and is 
reimbursed for any expenses incurred with respect to the performance of his duties, on provision of 
supporting documents. He is entitled to the same pension plan as all of the Company’s executives, 
but does not qualify for a defined-benefit top-up scheme. On principle, any employment contract held 
by the Chief Executive Officer would be interrupted as a result of his duties as corporate officer.  

 

In the event that a Deputy Chief Executive Officer is appointed, he will receive fixed and variable 
compensation and benefits in accordance with the compensation policy approved for the Chief 
Executive Officer. 

 

The Chairman of the Board of Directors 

The Chairman of the Board of Directors receives attendance fees for his duties allocated according to 
the rules set by the Board in the same way as any other Company director, without any particular 
additional compensation.  

He may also receive fixed compensation based on his experience and the mission entrusted to him 
as Chairman of the Board. 

 

 


